EMPLOYMENT CONTRACT
FOR A LIMITED DURATION

This Agreement is made on .../.../2020
By and Between;

, @ company incorporated
under the provisions of Law No. 159 of the year 1981
and Law No. 95 of the year 1992 and their Executive
Regulations, whose address is,
represented in this Contract by Mr
In his capacity of Chairman and Managing Director
hereinafter referred to as «the Employer». First Party

Born in Cairo on ..... T
residing at Holder of identity
ID NO. civeiniininennnns issued on ........... , of Egyptian
Nationality, with social insurance No.

hereinafter referred  to as «the Employee». Second
Party

Preamble

As the company (first party) requires to employ on the
employees in the position of Driver, whereas the employee
is desirous to work for the employer and the employee
declares that he is not presently committed to any other
employment and the employer accepted the services of the
employee. In consequence of the above the following is
accepted and agreed upon by both parties.

Avrticle |
The aforementioned preamble forms an integral part of this
present contract.

Article 11
The employer hereby engages the employee and the
employee hereby agrees to serve the employer in accordance
with the terms and conditions of this contract and the
provisions of the Egyptian Labor Law in the position of

The Employee shall do all his position obligations as the
Employer internal regulations provided.
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Article 111
This agreement is for a limited duration and shall be in force
for a period of 1 year
Starting from ..../..../2020
and ending on ........./[2021
On the expiry of such period, the contract shall be
terminated without necessity for prior notice or any other
procedures.

Article IV

During the term of this Agreement, the Employer shall pay
and provide the employee with:
- A monthly gross salary Egyptian Pounds

This amount covers all advantages stipulated under the
Egyptian Labor Law, Social Insurance Law and including
the high cost of living allowance calculated on the basis of
the highest percentages specified by law, namely, for a
married Employee with three children. Any change in the
civil status of the Employee shall not therefore entail any
increase in the high cost of living increment.

The above is subject to the deduction enforced by the taxes
and social securities laws in Egypt.

The employer may according to his appreciation grant the
employee in addition to the salary indicated above, a
yearly incentive allowance, which is not included in the
salary and which does not grant any right to the employee.
This additional remuneration is strictly governed by the
appreciative authority of the employer according to what
he deems fit.

The employee has no right to claim any of this additional
remuneration whether amicably or judicially.

Article V

The employee shall devote all of his working time and give
his best endeavors to perform his duties and shall not during
the term hereof enter into the services of or be employed in
any capacity or for any purpose whatsoever, by any person,
firm or corporation other than the employer and that he will
not during the said period of this contract be engaged in any
business, enterprise or undertaking other than his
employment hereunder.

Article VI

The Employer may assign duties to or transfer the Employee
to any other position at the same salary and the provided
new position shall substantially not differ from the original
position, according to the requirements of works as
determined at the sole discretion of the Employer whether
such duties or position are on the premises of the above
mentioned company or in any company operated by the first
party any where in the Arab Republic of Egypt.

The Employee recognize that the Employer may modify at
any time the working days and hours fixed in its internal
regulations, provided that such modified days and hours do
not exceed the maximum determined by the labour law.
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Avrticle VII

The Employee shall not, without the prior express written
permission of the Employer, engage in any work for a third
party , with or without remuneration even outside official
working hours or during holidays nor may he/she participate
directly, or indirectly in any commercial activity or any
activity which in the Employer’s opinion , conflicts with his
interests.

The Employee shall further refrain from accepting any
backchich, sum, commission, fees, gifts etc..., from
customers, suppliers or sellers of goods, productions or
services to the Employer.

Avrticle VIII
At all time during the performance of this agreement the
employee shall strictly adhere to all the orders and
instructions of the employer or his delegates and the rules
and regulations that now have been or may hereafter be
established by the employer for the conduct of the
employee's job, well treat the employer’s customers, respect
his chiefs and colleagues at work, cooperate with them
toward realizing the best interests of the establishment at
which he works, maintain the prestige and dignity of
business, and behave as befits the work.
Also to respect the rules of safety and health that he hereby
acknowledge have been informed of the employee, in
accordance or law 12/2003, also undertakes to maintain
harmless all the materials, instruments and documents
related to his work and not to use any of them out of work
location without prior permission and to render them to the
employer in a good condition upon expiration or termination
of this agreement.
All defaults from the Employer for any of these obligations
will be considered as non-execution of his essential
obligations provided by the above mentioned Law.

Avrticle IX

The employee is strictly bound to observe secrecy of
any and all knowledge relating to the business of the
employer. He shall not divulge or disclose to any
unauthorized person any information directly or
indirectly connected with the business of the employer
which may have come to his knowledge in the course
of his work in his official capacity or otherwise

Avrticle X
The Employee accepts that the Employer may increase the
deduction percentage in accordance of the provisions of
article 44 from the labour law, subject to the Employer’s
opinion.

Avrticle X1

The first three months period of this Agreement is
considered a probation period, during which or at its
termination the Employer reserves its right to end or
terminate this agreement automatically without any warning
or pre-notice, without any responsibility and/or liability
whatsoever and without granting the employee the right to
claim for indemnities or others.

This contract may be renewed for one or more periods by
express agreement between the parties in accordance of
article 106 of the labour law.
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Avrticle X11
The Employee is obliged to take all his annual vacation
during the year. If he refuses, he must write it, and he shall
lose the vacation day’s which has not been taken by his
demand. The annual leave shall be subject to the Employer’s
approval.

Avrticle X111
The employee declares and undertakes that he is fully
responsible for the accuracy of all statements given by him
to the Employer.

Avrticle XIV

Upon completion, termination or expiry of this Agreement,
the employee undertakes, to extremely maintain and keep all
employer's works secrets, knowledge and / or information
and that he shall be responsible for any damage resulting
form the disclosure and / or the use of such work secrets,
knowledge and/or information and the employee mustn't
work with any one of the company competitor within three
years from leaving the company.

In case of resignation the notice period must be three months

Article XV
All notices served in person or sent by either of the parties
hereto the other at its address shown in this contract shall be
deemed valid and legally effective.
The Employee also undertakes to notify the Employer in
writing of any change of his/her address upon the
occurrence of such change.

Avrticle XVI
The Employee agrees to serve the Employer in accordance
with the terms of this contract and the provisions of all
present or future internal regulations applied by the
Employer.
The provisions of the Egyptian Labor law No.12 for 2003
and of the ministerial decrees issued for the implementation
thereof shall be deemed complementary to the provisions of
this contract.
This contract shall be governed by the provisions of the
Social Insurance laws in force in A.R.E.
All disputes that may arise in connection with the
implementation or interpretation of this contract shall be
referred to the courts of jurisdiction in the city of Cairo.

Article XVII
This contract has been drawn in triplicate Arabic/English
Original copies, signed by both parties, on the above
mentioned date, each of which has received a copy for
implementation in accordance with the terms thereof, and
the third copy for the Social Insurance Authority.
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